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Overview 
The Maryland Legislative Agenda for Women (MLAW) is a statewide coalition of women's groups 
and individuals formed to provide a non-partisan, independent voice for Maryland women and 
families. The coalition advocates for progressive legislation and policies that promote and protect 
the well-being of Maryland women and their families and provide them opportunities to develop 
their full potential.   
 
This initiative is a response to the Maryland Commission for Women's decision in August of 2004 
to absorb the Legislative Agenda for Maryland Women (LAMW) into its Legislative and Public  
Policy Committee.  The Legislative Agenda for Maryland Women, a statewide coalition effort, 
supported successful passage of dozens of bills that have improved the quality of life for  
Maryland's women and families.  Many leaders of the new initiative served on the LAMW steering 
committee. 

 
Our Vision 
Maryland women and their families have a right, by law, to an adequate and sustainable quality 
of life and an opportunity to develop their full potential. 
 
Guiding Principles  
 An adequate standard of living regardless of ability to work or achieve financial independence 
 Personal safety at home, school and the workplace 
 Freedom from discrimination in Maryland's economic, educational, judicial, political, and social 

system 
 Equal access to quality health care and reproductive services 
 Safe and affordable child and dependent care 
 A quality, public education 
 Equitable and responsible implementation and enforcement of rights and protections provided 

by existing law 
 Elimination of discriminatory policies and practices based on age, ethnicity, gender, physical 

abilities and attributes, race, and sexual orientation 
 Family-friendly employment practices 
 
Board of Directors 

Wandra Ashley-Williams Elizabeth Joyce, Vice President Anita Riley 

Lee Bachu Pam Luby Michelle Siri, Treasurer 

Danelle Buchman, Secretary Linda Mahoney Joan Stine 

Michaele Cohen, President Ruth Martin Kathleen White 

Joanna Diamond Giulia McPherson Caren Williams 

Cassandra Freeman Edith Miller  

   

MLAW Staff   

Jessica Morgan   



2017 MLAW SUPPORTERS 
Organizations 

American Association of University Women (AAUW) -  Harford County 
American Association of University Women (AAUW) - Kensington-Rockville Branch 

American Association of University Women (AAUW) – Maryland 
Anne Arundel County Commission for Women 

Anne Arundel County NAACP 
Anne Arundel County NOW  

Baltimore County Commission for Women 
Calvert County Commission for Women 

Champagne Law 
Charles County Commission for Women 

Citizens Encouraging Community Revitalization 
Crisis Intervention Center 

Delta Sigma Theta Sorority Inc., Baltimore County Alumnae Chapter 
Family Crisis Resource Center, Inc. 

Family Services Inc. 
HopeWorks of Howard County, Inc. 

Jewish Coalition Against Domestic Abuse (JCADA) 
Law Office of Jessica O'Kane 

Maryland Coalition Against Sexual Assault 
Maryland Commission for Women 
Maryland ERA Campaign Network 

Maryland Federation of Business and Professional Women Club Inc. 
Maryland Network Against Domestic Violence 

Maryland State Conference of NAACP Branches 
Maryland State Conference Women in the NAACP 

Maryland Working Families 
Montgomery County Business & Professional Women 

Montgomery County Commission for Women 
NARAL Pro-Choice Maryland 

National Coalition of 100 Black Women Baltimore Metropolitan Chapter 
National Coalition of 100 Black Women Prince George's County  

National Organization for Women—Maryland 
Prince George's County Drug Policy Coalition, Inc. 

Southern Prince George's Business and Professional Women 
Woman’s Democratic Club of Montgomery County 

Women’s Law Center of Maryland, Inc. 
Zonta Club of Annapolis 
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*The names of individuals and organizational supporters may only support some components of the agenda that pertain to their mission and work. 



Individuals 
Abby Hannifan 
Adam Swetz 
Alison Cawood 
Aixa F. 
Alexander Righter 
Alicia Bickoff 
Alice B. Houck 
Allison Pickard 
Amanda Austria 
Amber Guthrie 
Amy Johnson 
Amy Tomaszewski 
Andrea King 
Angela Quinn 
Anita L. Riley 
Anita Rosen 
Anjana Radhaerishnan 
Anjula Batra 
Ann Loar Brooks 
Anne White 
Ashley Fassell 
Ashley Little 
Audrey Bergin 
Ayana Wallace 
Bailey Mannisto-Iches 
Barb Holcomb 
Barbara J Ratner 
Barbara Abel Bryant  
   Shekore 
Barbara Svoboda 
Barbara Torreon 
Barrett King 
Barton O’Brien 
Ben Torreon 
Bernadette Low 
Beth Devlin 
Beth Hayden 
Beth Wehrle 
Betsy Bangert 
Betsy Chotin 
Betsy Tolentino 
Betty Johnson 
Betty Lorenz 
Bill Schmidt 
Bobbie Steyer 
Bobbi Seabolt 
Bonnie Nicholsen 
Bonnita Spikes 
Bonita Young 
Brenda Banks 
Brenda C. Savoy 
Brenda Wolff 
Brian Perkins 
Brianna Tracy 
Brianna Yaeger 
Bridgette Gubernatis 
Brittany Anthony 
Candace Holcombe-Volke 
Caren Williams 
Carey Stagmer 
Carlos Bernos 
Carmel M. Ferrer 
Carol A Rice 
Carole Brown 
Caroline Berger 
Caroline Davis 
Carrie Samis 
Carrie Vogel 
Carya Jackson 
Cassandra R. Freeman 
Cathrin O’Donnel 
Charles Madonna 
Charlotte Crutchfield 

Cheryl Menke 
Chris Stevens 
Christina Bateman 
Christina Richardson 
Christina Simkanin 
Christine Gunn 
Christine Oliver Machon 
Christine R. Valeriann 
Christine Wertz 
Christopher Reitz 
Cindy Sumner 
Claire Pluecker 
Claudia M. Remington 
Cory Dykman 
Courtney Proctor 
Craig Jennings 
Craig Leffler 
Cynthia L. Jones 
Cynthia M. Lifson 
Danelle Buchman 
Danielle Miller 
Danielle Rowland Lindahl 
Daphnee Cherubin 
Daphne Summers 
Darlene G. Carter 
Deborah Horne 
Deborah A. Mitchell 
Debra Bright Harris 
DeContee Grant 
Dede Binder 
Denise M. Joseph 
Dian Belanger 
Diana Emerson 
Diana Rubin 
Diane B Roca 
Diane Gubernot 
Diane Odell 
Dr. Anna C. Palmisano 
Dr. Evalyne Bryant Ward 
Dr. Johanna Mendelson      
   Forman 
Dr. Thomas C. Eagle 
Dr. Valencia Campbell 
Dominic Goodall 
Dona Weingarten 
Dottie Chicquelo 
Dotz Darrah 
Dwayne Rodeheaver 
Edith Miller 
Eileen Hoover 
Eileen Shelley Menton 
Elaine Holton Bierly 
Eliner Tryon Elgin 
Elizabeth Davis Kolodny 
Elizabeth F. Johnson 
Elizabeth Joyce 
Ellen E. Barfield 
Ellen Olson 
Emily R. Lipsitz 
Erika Zeiler 
Erin Anderson 
Erin Boguski 
Erin Leland 
Erin Subramanian 
Ethan Vidal 
Eve Hurwitz 
Felix G. Avellanet Jr. 
Fiona Ross 
Fran Everett 
Frances Jablon 
Gail Riviera 
Gary C. Norman, Esq.  
Gayle Parker Gerdes 

Geoffrey Lowry 
Gerald Campbell 
Geraldine Fiesta-Righter 
Ginger Robinson 
Giulia McPherson 
Gladup Datch 
Gloria A. Fuller 
Greta T. Davis 
Gwendolyn Tate 
Heather Austin Reid 
Heather Reichardt 
Helen Neville 
Holly Dilatush 
Hya Heine 
Hyun Martin 
Ilene S. Solomon 
Ivana Miranda 
Jaclyn Lichter Vincent 
Jaki Griot 
James Frank 
Jamie Bonenberger 
Jan Arado 
Jan Thorman 
Jane Birdsong 
Jane Lee 
Janet Wert Crampton 
Janice Miller 
Janice Wilson 
Jayne Katie Hunt 
Jean White 
Jenna Novak 
Jennifer Fountain  
  Connolly 
Jennifer Foxworthy 
Jennifer Jones Frieman 
Jennifer A. Mercer 
Jennifer Okosun 
Jennifer Whitney 
Jennifer Zwarich 
Jenny M. Trust 
Jesse Zeller 
Jessica Fitzwater 
Jessica Bergman Kaufman 
Jessica Morgan 
Jessica Staskal 
Jessie Zeiler 
Jillianne Trotter Crescenzi 
Joan Page 
Joan Stine 
Joann Waggener 
Joanna Diamond 
Joanne Juskus 
Joceylyn Kendall 
Joe Powers 
Joseph Peightel 
Joseph Turner 
Jude A. Roeger 
Judy Johnson 
Judy Whiton 
Julia Caplan, LCSW-C 
Kamini Reddy 
Karalyn Mulligan 
Karin Dalichow 
Karla Stewart Lathroum 
Karen Apollony 
Karen Stein Bogue 
Kari Alperovitz-Bichell 
Kate Campbell Stevenson 
Kate Cohen 
Katherine Meyer 
Kathleen Mooney 
Katherine Newcomer 
Kathleen Nieberding   

   Temprine 
Kathleen White 
Kati Zang 
Katie Davis 
Kavita Sahai 
Kayla Saadeh 
Kelli Green 
Kellie Baldwin 
Kelly Dillon 
Kelly Powers 
Kelsy Seipp 
Kimba Green 
Kimberly Haven 
Kirsten Borgeson Oliver 
Kirsten Cooper 
Kris Boyer 
Krista Swetz 
Kristan Halaiko 
Kristen Janiszewski 
Kristie Talley 
Kristin Chappell 
Kristine Chapman 
Kristyne Roeger 
Lamar Neville 
Laura Berrios 
Laure Ruth 
Lauren Romano 
Laurie Kelly 
Laurie White 
Lauri McEntire Moylan 
Leah Goldfine 
Lee Bachu 
Lee Johnson 
Leigh Glenn 
Leigh Goodmark 
Leslie Starr 
Libby Lewandowski 
Lillian Alfaro 
Lin Amendt 
Linda Dean Fihelly 
Linda Eggbeer 
Linda Mahoney 
Linda W. Parrish 
Linda Shevitz 
Lindsey Turnbull 
Lisa J. Nitsch 
Lisa Rodvien 
Lisa Sloyer 
Lisa Vaz 
Lisae C Jordan 
Loren Rahming 
Loretta Gubernatis 
Lori Calvo 
Louisa Footman 
Louise Taylor 
Lynette Whitfield 
Lucinia Mundy 
M. Bess Vincent 
Madelyn Hollis 
Mara Braverman 
Margaret Anne Murray 
Margaret Horton-Gaskins 
Marge Tsitouris 
Margery Elsberg 
Marianne Buel 
Mark Kochte 
Mark Minton 
Marilennis Cruz 
Marilyn Dillon 
Marty Cowan 
Mary Anne Arnett 
Mary Ann Todd 
Mary Bargteil 

Mary O’Brien Klausner 
Mary T. Keating 
Mary Veber 
Matt Anthony 
Maureen Nemecek 
Maxine Blanks 
Megan Rosenfeld 
Meghan Marek 
Melissa Stanton 
Meredith Klepper 
Michael Jewel 
Michaele Cohen 
Michele May Jones 
Michelle Schoonmaker 
Michelle Siri 
Nike Bridgman 
Mike Wizbicki 
Mona O'Kane 
Monique d’Almeida 
Nancy Cooper Morgan 
Nancy Grund 
Nancy Louthan 
Nancy Pond 
Nancy Sherman 
Nancy Sherman 
Nicole Bohannon 
Nicole Ingram 
Nicole Williams 
Nina Alderman 
Olivia Holcombe-Volke 
Paige Kay Davis 
Pamela Luby 
Pamela Young 
Patricia A. Farmer 
Patricia Tuon 
Patrick Hughes 
Patrick Kahoe 
Phyllis Taylor White 
Quinn Palmer 
Raimona Brown Carter 
Rebecca Fishburne 
Rebecca Hill 
Rebecca Salsbury 
Rebecca Winchell 
Reena Shah 
Renee Gordon 
Renee T Knapp 
Richard Brown 
Rina Vaishnav Rhyne 
Rita Misago 
Rob Savidge 
Robert Carlozzi 
Robin Dax 
Roberta Zapf 
Robin Esham 
Ronald Gaskins 
Roslyn DuPree 
Roxann King 
Ruby M Aridi 
Ruth Manchester 
Ruth Martin 
Sandra Bryant 
Sandra Mills 
Sandra S. Durfee 
Sandra Saperstein 
Sandy Bell 
Sandy Daniels 
Sandy Smolnicky 
Sara Carp 
Sara Cook 
Sarah Kaiser 
Sara Schomig 
Sarah Sokel 

Saumya Kaup 
Scott Housten 
Shannon Kline 
Shannon Lindauer 
Sharon Grosfeld 
Sharon New 
Sharon O’Brien 
Sheila Durant, Esq. 
Sherlene Lucas 
Siri Svaeren 
Stacey G. Mangham 
Stacey Wallace 
Staci Weisberg 
Stacy Jarboe 
Stacy Geller Kinder 
Stacy Yoo 
Stephanie Beardmore 
Stephanie Romano 
Stephanie Sundermann- 
   Zinger 
Steve Harrison 
Sue Lynch 
Susan B. Anderson 
Susan T. Dapkunas 
Susan Horst 
Susan W. Talbott, R.N. 
Susanna DeRocco 
Susanne Morsberger 
Suzanne Bailey, Esq. 
Suzanne Martin 
Talley Kovacs 
Tamara Johnson 
Tana Martin 
Tara Pavav 
Teresa King 
Theresa Foster 
Theresa Posthuma 
Todd Parks 
Toni St. John 
Tonya D. Crawley 
Torri Ball 
Tracey Pettingill 
Tracy Brown 
Tracy M. Evans 
Tricia Villa Powell 
Tristen Fagg 
Troy Volanth 
Valencia Campbell 
Vanessa Harnik 
Vicki Longo 
Vicki Lynn Ferguson, MAA 
Viola Gonzales 
Virginia Kitzmiller 
Wandra Ashley-Williams 
Wanika Fisher 
Wendy J. Frosh 
Wynnona Engle-Pratt 
Yasmin Anderson-Smith 
Ylonda Fauntleroy 
Yvonne M. Dawkins 
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2017 Maryland Legislative Agenda for Women 
 

Agenda Process and Selection 

 

In November, MLAW hosted its Fall Agenda Conference.  Advocacy and women’s groups were  
invited to present legislative initiatives for consideration.  The criteria for initiatives to be  
presented at the Conference were:  
 
 Must address a women’s issue 
 Must be able to be addressed through the legislative process 
 Must have an identifiable, sustainable lead group that agrees to shepherd the legislation 
 Must have a sponsor 
 Must have a reasonable expectation of success 
 
Following a successful conference, the Board of Directors met to review the legislation and  
ensure that it met the criteria.  Bills that met the criteria were placed on a ballot, which was  
distributed to the MLAW membership.  Members were asked to vote for the initiatives that 
would comprise the 2017 Maryland Legislative Agenda for Women. 
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2017 Maryland Legislative Agenda for Women 

 
Issues and Initiatives 

 

 

 

Fair Scheduling Act 5 

Family Law—Child Conceived Without Consent—Termination of Parental Rights (Rape 
Survivor Family Protection Act) 

6 

Criminal Law—Sexual Offenses—Physical Resistance 7 

Maryland Tort Claims Act— Certain Claim Requirements  8 

Procurement –Nondisclosure Clauses and State Policy-Formation and Composition of 
Board of Directors  

9 

Labor and Employment—Equal Pay—Job Announcement and Salary History Information 
Disclosures 

10 

Labor and Employment – Maryland Healthy Working Families Act 11 

Discrimination in Employment- Conditions Related to Pregnancy or Childbirth  12 

  

  

  

  

  

  

  

  

  

  

  

  

  

  



Fair Scheduling Act 

Bill Number:  TBD 

  

Synopsis:   This bill will provide hourly workers some measure of predictability in their schedules 
so they can plan for and balance their non-work responsibilities by incentivizing  
employers to build stable, predictable, family-friendly schedules and fairly compen-
sate employees for the time they make available to their employers.  

  

Committee(s):  Senate Finance  
House Economic Matters  

  

Bill Sponsor(s):  Senator Joanne C. Benson, 410-841-3148 
Delegate Marice Morales, 410-841-3528 

  

Lead Group(s):  Maryland Working Families, Dante Bishop, 240-291-7052 

  

Background:  One of the biggest obstacles for women being able to create economic and family 
stability is having a predictable schedule. Employers increasingly schedule workers 
on-call with no guarantee of work or pay, cancel shifts at the last minute, or send 
workers home early without compensation. Whether she’s an hourly worker or a 
highly-skilled professional, scheduling predictability can reduce both financial and 
emotional stress on women who must juggle work and family.   
 
This demand for constant availability has a particularly high impact on the more than 
410,000 hourly workers in Maryland who have kids at home, and the 77,000 hourly 
workers balancing more than one job. Today half of Maryland’s workforce is paid by 
the hour—that’s over 1.3 million residents of the state with no protection against 
abusive scheduling. When workers cannot predict their work hours or their pay and 
have no voice in their schedules, they can’t arrange child care, secure a second job, 
or complete the training they need to advance their careers.  
 
Women make up 49 percent of Maryland’s workforce, and more than 300,000 
households in the state are led by women. This bill will provide hourly workers some 
measure of predictability in their schedules so they can plan for and balance their 
non-work responsibilities. This will provide crucial support to the women of our state, 
as nearly 70% of Maryland’s low-wage workers – those making $10.10 or less an 
hour – are in fact women. This critical legislation will incentivize employers to build 
stable, predictable, family-friendly schedules and fairly compensate employees for 
the time that make available to their employers.  
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Family Law—Child Conceived Without Consent—Termination 
of Parental Rights (Rape Survivor Family Protection Act) 

Bill Number:  HB428 

  

Synopsis:   A bill to terminate the parental rights of rapists when a child is conceived as a result of 
rape. 

  

Committee(s):  House Judiciary 
Senate Judicial Proceedings Committee  

  

Bill Sponsor(s):  Delegate Kathleen Dumais, 410-841-3052 
Senator Brian Feldman, 410-841-3169 & Senator Susan Lee, 410-841-3124 

  

Lead Group(s):  Maryland Coalition Against Sexual Assault , Lisae C. Jordan, Esquire, 443-995-5544 

  

Background:  Sexual assault continues to disproportionately impact women.  Any estimate of the 
incidence of sexual assault is just that – an estimate – rape, child sexual abuse, and 
other sexual offenses continues to be one of the most underreported crimes in  
America.  However, we do know that one out of every 8 adult women, or about 
260,000 adult women in Maryland, has been the victim of forcible rape sometime in 
her lifetime.  Ruggiero, K.J. & Kilpatrick, D. G. (2003), Rape in Maryland: A Report to 
the State.  Charleston, SC: National Violence Against Women Prevention Research 
Center, Medical University of South Carolina.   
 
The Rape Survivor Family Protection Act is important legislation sends the  
message that we support the women who make the difficult choice to have a child 
that was conceived through rape.   
 
5% of rape victims of reproductive age (age 12-45) became pregnant as a result of 
rape, with the majority of pregnancies in adolescents.  The Rape Survivor Family  
Protection Act would give rape victims a process to terminate parental rights of rapists 
when a child is conceived as result of rape.  Victims would be required to meet a clear 
and convincing standard of evidence.  This is the same standard used for other termi-
nation of parental rights cases – no higher, no lower.     
 
At least ten states have statutes permitting termination of parental rights of rapists 
based on clear and convincing evidence.  Moreover, last summer the federal Rape 
Survivor Child Custody Act passed Congress, was signed by the President and became 
law.  This gives states financial incentives to pass laws like the RSFPA. 
This legislation has the support of pro-life and pro-choice advocates, women’s groups, 
the Attorney General, the Governor’s Office of Crime Control, and many religious  
organizations.  It’s past time to enact this bill.   



Criminal Law—Sexual Offenses—Physical Resistance  
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Bill Number:  SB217/HB429 

  

Synopsis:   A bill to make it clear that rape victims are not required to physically resist their  
attacker. 

  

Committee(s):  House Judiciary 
Senate Judicial Proceedings Committee 

  

Bill Sponsor(s):  Delegate Kathleen Dumais, 410-841-3052 
Senator Delores Kelley, 410-841-3606 

  

Lead Group(s):  Maryland Coalition Against Sexual Assault , Lisae C. Jordan, Esquire, 443-995-5544 

  

Background:  This bill on Rape and Physical Resistance clarifies and modernize Maryland’s rape 
statute.  Currently, there are three theories to prove rape:  age based (statutory 
rape), capacity (intoxication, physical helplessness, or cognitive disabilities), and 
force or threat of force.  Historically, force and threat of force required “utmost  
resistance” on the part of the victim, generally women.  Prosecutions focused on 
what a victim did, how hard she fought, and whether she had physical injuries.  
Physical resistance was excused only when a victim feared “imminent bodily injury 
serious enough to overcome or impair the will to resist”.   
 
While most states have modernized their sexual assault laws through statutory  
reform or case law, Maryland has refused, making only modest progress through 
case law.  This issue was highlighted by recent reports regarding “unfounded” rape 
cases in BuzzFeed.  Law enforcement officials in Baltimore County and Montgomery 
County cited the deficiencies in Maryland’s statute as one of the reasons rapists are 
not criminally charged. 
 
This bill would make it clear that rape victims are not required to physically resist 
sexual assault. 
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Bill Number:  SB336 

  

Synopsis:   If a government employee is a victim of a sexual assault in the workplace, she is re-
quired to submit a written claim within a year of the assault. If no claim is submitted, 
after one year, she will be barred from accessing justice. This current notice require-
ment is an obstacle, and an unnecessary barrier that prevents victims from obtaining 
the justice they deserve. This bill will allow victims to pursue the cause of action 
even if the victim did not file the claim within a year of the assault.  

  

Committee(s):  Senate Judicial Proceedings  

  

Bill Sponsor(s):  Senator Roger Manno, 410-841-3151 

  

Lead Group(s):  Maryland National Organization for Women, Linda Mahoney, 301-648-5484  

  

Background:  Maryland women have the third highest lifetime prevalence of sexual violence other 

than rape, totaling an estimated number of 1.2 million women, or nearly 55 percent 

of the state’s female population. Victims of sexual assault face many barriers to  

justice, especially in the criminal justice system. However, pursuing a civil tort claim 

against a perpetrator is an additional avenue to justice for victims, regardless of the 

outcome of a criminal case. A tort claim gives the plaintiff or victim more control in 

making important decisions throughout the process, and in negotiating the terms of 

settlement. Current law bars a state employee from making a valid claim of sexual 

assault if notice is not filed within one year. Not filing notice should never prevent a 

claim from proceeding forward. In a case of sexual assault in the workplace, a victim 

might be traumatized and not be able to come forward in one year.  

Maryland Tort Claims Act – Certain Claim Requirement 



Bill Number:  TBD 

  

Synopsis:   This bill will encourage companies to abide by board appointment practices, which 
aim to maintain a diverse composition.  Instead of attempting to compel all compa-
nies to maintain mandatory quotas, the scope of this bill extends only to those  
companies seeking work-contracts with the state.  Presumably, the size of a  
company and the value of the proposed work contract would be taken into  
consideration when determining the quotas to which any particular company is  
subject and whether or not they would be subject to this stature at all.  Leading  
authorities on pay equity believe the next important step involves placing more 
women on corporate boards can influence compensation policies and practices.    

  

Committee(s):  Health and Government Relations 

  

Bill Sponsor(s):  Delegate Karen Lewis Young, 410-841-3436 

  

Lead Group(s):  Andrea Johnson, National Women’s Law Center, ajohnson@nwlc.org, 202-319-2041 

  

Background:  For the purpose of requiring a certain contract for procurement to include a certain 
nondiscrimination clause that prohibits certain discrimination by a contractor in the 
formation or composition of a certain board of directors; providing that it is the  
policy of the State not to enter into a contract with a certain business entity that has 
discriminated in the formation or composition of a board of directors on the basis of 
certain characteristics; and generally relating to procurement, nondisclosure clauses, 
and the formation and composition of boards of directors. 
 
The inspiration for this bill was Cokey Roberts, author of “capitol Dames: The Civil 
War and the Women of Washington.” During a conversation with her she stated that 
we must get more women on Boards of Directors if we are going to affect company 
policies on compensation 
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Procurement –Nondisclosure Clauses and State Policy-
Formation and Composition of Board of Directors 

mailto:ajohnson@nwlc.org


Bill Number:  HB398/SB404 

  

Synopsis:   The intent of this bill is to introduce legislation that prohibits discriminatory practices 
and increases transparency from employers when hiring women.   Employers may 
not ask past salary history and Employers over a certain size (TBD) must disclose a 
salary range for the position when requested by applicant. 

  

Committee(s):  House Economic Matters 
Senate Finance 

  

Bill Sponsor(s):  Delegate Karen Lewis Young, 410-841-3436 
Senator Susan Lee, 410-841-3124 

  

Lead Group(s):  Andrea Johnson, National Women’s Law Center, ajohnson@nwlc.org, 202-319-2041 

  

Background:  During 2016, the General Assembly passed some progressive legislation on Equal 
Pay. However, there are still some practices in the interviewing process that dispro-
portionately discriminate against women. “Labor and Employment-Equal Pay- Job 
Announcement and Salary History Information Disclosures.” will address those  
situations.  
 
This bill will require certain employers to include certain information in a job an-
nouncement to recruit an employee or independent contractor to fill a position within 
the employer’s organization; prohibiting certain employers from paying less than the 
minimum rate of pay included in a certain job announcement to a certain employee; 
prohibiting certain employers from seeking salary history information by certain 
methods for an employee, screening an applicant for employment based on the  
applicant’s salary history by taking certain actions, and providing, except under  
certain circumstances, salary history information to a prospective employer;  
authorizing certain employers to seek the salary history of an applicant for employ-
ment for a certain purpose under certain circumstances; providing for the application 
of certain provisions of this Act; making a conforming change; and generally relating 
to job announcements and salary history information disclosures. 
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Labor and Employment-Equal Pay- Job Announcement 
and Salary History Information Disclosures 

mailto:ajohnson@nwlc.org


Bill Number:  SB230/HB1 

  

Synopsis:   The proposed legislation would enable Maryland workers to earn a limited number of 
annual paid sick and safe days from their employer.  

  

Committee(s):  Senate Finance  
House Economic Matters   

  

Bill Sponsor(s):  Senator Thomas "Mac" Middleton, 410-841-3616  
Delegate Luke Clippinger, 410-841-3303  

  

Lead Group(s):  Job Opportunities Task Force - Liz Richards, lrichards@jotf.org, 302-290-3939  

  

Background:  Everyone gets sick and everyone deserves time to recover without risking their econom-
ic stability, yet 40 percent of American workers – and nearly 80 percent of low-wage 
workers – are unable to earn paid sick days. In Maryland, more than 700,000 of our 
neighbors are forced to make impossible choices: go to work sick, send an ill child to 
school or daycare, or stay home and sacrifice much-needed income or, worse, risk job 
loss.  
 
This issue has an especially severe impact on women. Three-quarters of mothers are 
now in the labor force (half are the primary breadwinners for their families), and yet our 
laws do not reflect the reality of today’s working families. Working women are more like-
ly to have significant caregiving responsibilities – including caring for elderly parents, 
children or ill spouses/ partners – yet women-dominated industries are among the least 
likely to offer paid sick days.  
 
Half of working mothers miss work when their child gets sick. Of these mothers, half do 
not get paid when they take this time off. Among low-income working mothers, two in 
three report losing pay when they or a family member gets sick. Without this basic 
workplace benefit, women are often left with no choice but to forego pay in order to 
meet their families’ health care needs. Working women need a basic workplace standard 
of paid sick days so they don’t have to choose between keeping their job and caring for 
a sick child or family member.  
 
The proposed legislation, which will be introduced for the fifth consecutive year in 2017, 
enables workers to earn a limited number of annual paid sick and safe days from their 
employer, up to seven days a year for a full-time employee. Workers would begin accru-
ing hours from the start of employment but employers may require a three-month wait-
ing period before allowing employees to use their accrued hours. The “safe time” com-
ponent of the legislation requires employers to allow women who have been victims of 
domestic abuse or sexual assault to use their accrued paid sick leave to care for their 
health after these incidents or to seek legal protections or new housing.  
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Labor and Employment—Maryland Healthy Working 
Families Act 

mailto:lrichards@jotf.org


Discrimination in Employment- Conditions Related to 
Pregnancy or Childbirth   

Bill Number:  HB214 

  

Synopsis:   This bill will make clarifications to Maryland’s existing law to ensure that pregnant workers 

with a medical need for workplace accommodations due to normal pregnancy are in fact pro-
vided reasonable accommodations. It will also strengthen the law by clarifying that reasona-

ble accommodations must also be provided for lactation-related needs. And it will strengthen 
the law to prohibit employers from forcing pregnant workers out on leave when they could 

be reasonably accommodated since many women cannot afford or do not want to take leave 

and could continue working if they were provided another reasonable accommodation. 

  

Committee(s):  House Economic Matters  

  

Bill Sponsor(s):  Delegate Marice Morales, 410-841-3528 

  

Lead Group(s):  Andrea Johnson, National Women’s Law Center, ajohnson@nwlc.org, 202-319-2041 

  

Background:  While many women work through pregnancy without issue, some have medical needs for 

temporary changes on the job.  But too many pregnant workers are forced onto unpaid leave 
or out of a job entirely, instead of receiving simple, low-cost workplace accommodations that 

would allow them to continue working safely during their pregnancies. Being denied an ac-
commodation can force pregnant workers to choose between healthy pregnancies and their 

jobs. Moreover, if they are not pushed off the job while pregnant, upon returning to work 

after giving birth, many mothers lack the time and space at work to express breast milk and 
some are harassed or fired for taking time to express milk. 

 
In families with children, 42% of mothers are primary breadwinners and nearly one-quarter 

are co-breadwinners. Women in low-wage jobs are even more likely to be their family’s  
primary breadwinners, but also more likely to seek and be denied pregnancy accommoda-

tions, given the physically demanding nature of many of these jobs and culture of inflexibility. 

Losing a job or being forced onto leave can be calamitous for these workers and 
their growing families who lose income at the very moment their financial needs 

are increasing. 
 

Maryland law provides some protections for pregnant workers seeking accommodations to 

continue working during their pregnancies; however, more women would be able to work 
safely and support their families during their pregnancies and after giving birth if the law 

were clarified and strengthened to: 
 Provide that leave is only an appropriate response to a pregnant worker’s need for  

 accommodation if she cannot otherwise be reasonably accommodated, or if the employ-

ee desires to use the leave available to her. Currently, Maryland law permits an employer 

to provide unpaid leave as a reasonable accommodation even though many pregnant 

workers cannot afford to take unpaid leave or wish to save their leave for after their baby 
is born; 

 Ensure that reasonable accommodations are also provided for lactation-related needs, 

including providing time and space to pump breastmilk; and  

 Ensure that employers give reasonable accommodations to all pregnant employees with a 

medical need for an accommodation, not just employees who need accommodations as a 
result of pregnancy complications—an issue left ambiguous by the current statutory text.  
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Maryland Legislative Agenda for W ♀men 
 

2016-2017 Membership Form 
 

MLAW’s membership year is July 1, 2016 through June 30, 2017 

 
I Want to Make a Difference!    
 
I Want to be an MLAW Member 
 

Type of Membership (check only one): 
 

 $40   -  Individual 
 $75   -  Organization income under $25,000 
 $125 -  Organization income over $25,000 
 
If you are joining as both an individual and an organization, please complete a separate form for EACH membership. 

 
I Want to Increase MLAW’s Collective Voice by Making an Additional Donation 
 

 $1,000    $750    $500    $250    $100    $75    $50    $25   Other ____ 
 
Payment: 
 

 A check for $_____________, made payable to MLAW, is enclosed.  
 
Individual or Organization: _________________________________________ 
Please spell out organization name. No acronyms. 
 

Contact Name (for organizations only)_____________________________________ 
Mailing Address: __________________________________________________ 
_______________________________________________________________ 
_______________________________________________________________ 
Phone Number: ___________________   Email: _________________________ 
 

IMPORTANT! Please include an email address. Most of the business of MLAW will be conducted via email though 
the MLAW listserv.  
 

 
Mail this completed form to: 

MLAW 
305 W. Chesapeake Avenue, Suite 201 

Towson, MD 21204 
 
 

 

The Maryland Legislative Agenda for Maryland Women (MLAW) is a 501(c)4 organization. 
Because we engage in legislative advocacy, contributions to MLAW are not tax-deductible. 

 


